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Please Type Your Full Name Here
(And Please type the names of any one you are applying with here)

Please read the following before you fill in the form:  
· If you are sending your C.V. or any other documents as supporting material please copy them beneath the application form and send as a single word document. 
· Please don’t send pdfs.
· Send the application form as a word document in an attachment to an email. 
· Do not send it through SkyDrive or similar systems. 
· Please put the dates you are applying for in the body of the email you send with the app form.
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	Date of Birth:
	

	Age when at Hetta Huskies:
	

	Nationality:
	

	Sex:
	


	Email:
	

	Home address:
	

	Emergency contact details for your next of kin whilst you are here:
	

	Mobile Phone (so that we can contact you during your travels):
	

	Skype I.D.
	


	Citizenship:
	

	Passport Number:
	

	Driving Licence Number:
	

	Travel Insurance Number:
	

	E111 details if European
	NB: You should definitely have this card with you if you have the possibility to acquire one!  

	c. Intended date of arrival:
	

	c. Intended Length of stay:
	

	Degree of flexibility with date of stay / 2nd choice option
	

	Language skills 
	(please indicate level using EU Common Framework for Languages if you know) en.wikipedia.org/wiki/Common_European_Framework_of_Reference_for_Languages



Clothing Sizes: 

	Tops:
	

	Bottoms:
	

	Gloves:

	

	Shoes: 
	

	Height: (for ski allocation, metric i.e. metres)
	

	Weight: (for ski allocation, metric i.e. kilos)
	


(Please don’t expect shoes / boots to be provided – it is just that we may ‘happen’ to have your size available):


BACKGROUND INFORMATION
NB: We understand that we are asking for quite a bit of information here but it is one way of us trying to get a real insight into the type of person you are, and whether or not you would be happy here irrespective of the number of guides that we may have here at any one time.
We regularly have upwards of 20 applications per month for our busiest months.  Hence, your answer to these questions will also tell us a little about how much you want to be here, and why.
NB: Since many people do not necessarily arrive with animal-training or construction-related skills, (the basic skills that we use, day by day), we try to gain an insight into your existing skills through these questions.  By doing so, we can either schedule tasks that utilise those skills, whenever possible, or we can use the knowledge to ensure that we have a good balance of people here at any one time.  

Please answer the following questions in as much detail as you can. Bear in mind that if/when you arrive you need to live up to what you’ve said below. 
Work Experience and Specific Skills 

1. What is your normal job / career path and how much real work experience have you had? Please tell us about your educational and professional / employment background. Please include dates, positions held, skills and any specialized training. If you are including your C.V. in your application a brief summary here will suffice. 
2. Describe any previous experience of working in the outdoors in challenging conditions.
3. Describe any practical skills that would be of use on the farm (for example ability level with regard to carpentry, basic construction, working with metal lines, splicing ropes etc. etc.):  NB: This is quite a significant aspect of working on the farm, so please do expand on this as much as possible. E.g. give examples of projects completed. Please also list any hand/power tools that you are comfortable using.
4. Do you have any previous history of working with / training dogs or other animals? Please expand on experience and methods of training as much as possible if you have relevant experience. 
5. What kind of experience do you have of hiking, skiing (relevant in winter or spring only), climbing, camping, multi-day wilderness trips etc. in the outdoors?  (Here, we are basically just trying to find out how comfortable you are looking after yourself in the outdoors in terms of surviving variable conditions through appropriate choice of clothing, how used you are to making fires or using camping stoves etc.).
6. Are you willing to work indoors for a proportion of your time here? Those who

are capable and willing often spend a proportion of their time working inside on the computer-related tasks that constantly need updating. By doing so, they invariably develop a greater understanding of the dogs and the farm as a whole than other volunteers since there is a lot of information contained within the paperwork relating to the medical overseer’s role, the training role etc. We also have a need for folk to work on illustrator-type marketing-related roles, the website needs to be kept up to date and, in season, there is a lot of work to do with figuring out how many sleighs are needed for each client group.
7. Do you have a currently valid driver’s licence? (You will need one to drive the snowmobiles!). Are you licenced and able to drive manual transmission?
8. Have you any previous experience of driving snowmobiles (relevant in the winter), quads (relevant in the summer) etc. in tough conditions?  
9. If you do not, how would you rank your skills as a 1) driver and 2) off-road cyclist? As an example, how good are you at, e.g., backing a trailer?
10. What type of indoor-type projects would you be most suited to, do you think? (E.g. fixing dog lines in season, creating marketing materials, keeping abreast of mandatory excel-based dog records, managing dog medical aspects, working on website / social media tools, doing photography-/video-related projects, babysitting, updating training files, designing/making souvenirs etc.).  

11. Your general level of competence on a PC / Mac computer (which?): 

12. Level of skill from 1 – 5 (where 5 is complete mastery) with Word, Excel (do you know VBA/macros?), PowerPoint, publisher-type programmes, InDesign, Illustrator etc.  (Upon what considerations did you choose the level you assigned yourself?)
13. Could you give an example of an advanced project you could do (or have already done) with programmes that you consider yourself competent in? E.g. could you create or maintain a mini-database in Excel, redesign this document in Word, design a postcard in InDesign, create a map in Illustrator? We ask this to give another indicator of your skill level as we often find that average users rate themselves highly whereas advanced users often rate themselves as average since they don’t know what they don’t know. Don’t worry! Our day to day work doesn’t require hugely advanced knowledge. We are just trying to find out about more specialised skills that are of use from time to time.
14. Are you comfortable designing or building websites? (With what programmes/languages)?  Are you skilful enough with this that you could work in a new programme?
15. What is your current level of filming and editing experience (with what programmes / in what scenarios?)
16. If you were asked to look after Eliel, is this something that you would enjoy, be able to cope with or hate? NB: please don’t be put off from applying if it is something that you would hate since we easily have more than enough work for everyone with the dogs (and, anyway, you will no doubt be trying to compete to be indoors if it is a - 40C day!). However, we try to find at least a few people within every group who would actually enjoy this since that makes life easier for everyone. Whilst we understand that you want to come here because of the dogs and the arctic experience (generally), you will all be asked to do very mundane things to just keep the farm as a whole functioning so you may be surprised at the variety of things you are asked to do, from folding and putting away baby clothes, to sorting receipts, to inventorying equipment, etc.
17. If possible we try to have 1 or 2 people in each group who are happy to take on a larger
share of the child-minding duties. You will get the same training as everyone else and be

involved in the general work of the farm but will ‘specialise’ in childcare in the same way

that e.g. an artist or woodworker would specialise in related tasks for a portion of their

time here. Is this something you would be interested in? Do you have any particular

experience/skills in a relevant area?
18. Do you have any other special skills that you feel may help our program (marketing, architectural, artistic, designing and making souvenirs etc.)?
Preparedness and Personality

19. Are you confident that you know what to expect in terms of the cold and constant darkness in winter / mosquitoes and constant light in the summer?

20. What do you think is the most useful piece of clothing or equipment you could bring?
21. As explained in guide manual the food at HH is pretty basic and although you will have enough calories for your daily needs the food can be pretty boring and, particularly in winter, there may be long gaps between meals. Fresh fruit and vegetables are pretty much non-existent unless you purchase them for yourself. Are you prepared for this?
22. Tell us about previous experience of working / travelling abroad and what you liked / disliked about it.
23. Do you have your own blog? (If so, what is its address?)

24. Are you able to survive with only sporadic Facebook / internet access (i.e. maybe just on your day off)?

25. What languages would you be comfortable working in (i.e. with clients) or translating between (in terms of translating / producing e.g. marketing materials)? Please indicate your level of proficiency in you non-native language(s) using the EU Common Framework for Languages - http://en.wikipedia.org/wiki/Common_European_Framework_of_Reference_for_Languages
26. Do you intend to bring your own laptop with you? NB: If you do have your own

laptop, it is worth bringing it with you even if you are not a big computer person since

we only have one old one exclusively targeted at guides. If you think that you will be in

a main role which will need computer access this is particularly important since we will then share specific dropbox folders with you that the others won’t have access to on the basic guide computers (more dog medical folders, art/design folders for the artistic builders, marketing-type people etc.). Most people who decide to leave their laptops at home come to regret the decision once they are here.
27.  How organised / efficient do you think that you are compared to others? Please give some examples… (On the dog farm, for instance, having a well-systemised system of feeding can literally save hours of work every day.  In addition, since multiple tools are often in use, they need to always be put back in one place, post maintenance, when necessary…such things are obvious to some, but not to others). ( 
28. How tidy would you say that you are, in your work / home environment?  Would you say that you are someone who naturally clears up after others or do others tend to tidy up after you?  Are you the cook or the dishwasher?
29. You will spend c. 2 days of your first 2 weeks of training learning about how to

clean (all of the rooms in the farmhouse, the dog kitchen, the various buildings in

the second farm, the cars etc. etc.). How much do you know about cleaning or is this something that your mom still does for you? (If so, you will probably leave here a lot more skilled in this basic aspect of life).
30. How would someone who knows you well vs. someone who has just met you describe you? 
31. What do people tend to like and dislike about you?

32. Do you need your own space to stay sane? 
33. As explained in the guide manual you won’t be able to listen to headphones while you work on the farm. Can you live with this? 

34. Please describe a scenario in which you have been pushed to your limits, physically, and how you coped with it. (We ask this, thinking mainly about the work in December / Jan and the likelihood of volunteers sometimes having to put in 18 hour days at that time of year – occasionally back-to-back.  However, the work definitely is physical at all times of the year, so we need to know that you understand and are aware of this).

35. How susceptible to stress are you? How do you react to stress? What strategies and techniques do you use to cope with stress?
36. What do you enjoy most in life, and why? 
37. What other volunteer positions have you held? Please list the positions.

38. If you have volunteered somewhere in the past, what was the thing that you liked most and the thing that you liked least about the place that you were in?

39. Thinking about your first day off here what will you most anticipate doing?  (Would you chill out, explore the village, catch up with home, explore the nature? Are you happy trekking / hiking / skiing alone or would you be more comfortable having a day off at the same time as someone else, so as to be able to explore the area with company).
40. If there were no other volunteers here, would you be happy completing tasks on your own around the farm at some times and living alone in the evenings or do you need company?
41. You may have noticed, from the guide manual, that guides generally have up to 5 dogs at a time in the guide house with them and that, when there, they are then responsible for that dog’s house training, etc. (since this helps us to home them later in life / post injuries etc.). Will you be able to cope with this? It essentially means that you very rarely completely leave work behind you at the end of the day. This is even more so at the wilderness farm since you will be guarding the dogs on site through the night and taking all of the injured dogs for walks last thing in the pm and first thing in the am. You will also be expected to take the needy dogs into your cabin for the night, rather than your favourites. 
42. Do you have physical limitations, health issues, allergies, food requirements etc. that we should be aware of / that would restrict the kind of work that we should allocate for you?  

43. Please also note if you smoke or have ever smoked.  
Whilst we have had smokers here – particularly outside of the client season - we actively discourage it since it doesn’t tend to go hand in hand with the type of fitness that is ideal, here, in winter season.  It also causes problems within groups when smokers ‘need’ breaks and others don’t.  Hence, please be aware that if you are anything more than a social user, this probably isn’t a good place for you – if for no other reason than that it gets pretty cold smoking outside in -40C, and cigarettes are not, anyway, allowed on the farm area, because of a) the health risk to the dogs and b) the professional face that we want the business to portray to clients. 

44. Things here are very fast moving and priorities constantly shift. Plans often change at the last minute, especially in the busy season. You could be sent out to the Darwin farm for one night and end up staying five nights. You might be expecting a day off on Tuesday and find out on Monday night that it is delayed for a couple of days. Equally you might only get notice of your day off the night before. You will very often not know what the plan is until it is just about to happen. How do you think this will affect you? 
45. Depending on the time of year we have different priorities that emphasise certain skill sets e.g. building and dog training in the summer vs. client-work in winter. Some guides, because of the skill sets they come with, will become specialists in one area and will effectively have that as their main role for a number of weeks or months. Others will be generalists across one or both farms and that is also very valuable since it keeps the standards consistent and high. Sometimes the generalists (who are effectively responsible for the essential everyday feeding, pooping and general tasks relating to the running of the farm), feel like they are doing the brunt of the boring work whilst the others are doing more ‘fun’ special projects. They forget that they came here for the dogs and that they are spending more time on tasks with, or directly relating to the welfare of, the dogs than most of the specialists are. Hence, we want to effectively challenge you to see if you can cope with either having specific projects which may take you away from the dogs more or having none. How do these comments make you feel?
46. This is not like other volunteer experiences. You will be expected to work harder, faster and longer here than in almost any paid employment you can think of and to do so with a positive attitude. How challenging do you think this will be for you?
47. We have an extensive training/mentoring programme that you will undergo in your first week since there are a lot of things that you need to learn to function well here. As a result of this you will need to take direction and correction well. You will almost certainly get a lot of things wrong at first and need to be corrected. It is normal and not something to stress about. However, some days, especially at first, it may feel like you are being constantly told about what you are doing wrong while nobody notices what you are doing right. Be assured that we will see how well you are doing since we see a lot of people going through this process and we know what the common mistakes are and the common progression rates. We will be getting feedback at that time not only from your mentor but also from the rest of the group in terms of how you are coping in general. You probably won’t get to know Anna and Pasi at all during this process and your only interaction with them may be at lunches (during which daily tasks are discussed) and in evening briefings. In general the Finnish culture is the antithesis of the American praise culture. It is normal to expect basic standards to be upheld and not to praise for that. However, Pasi will try to give praise occasionally, to meet your cultural needs. Anna tends to be focused on what needs to be done and allocating tasks but values those who take accountability for mistakes. She actually praises relatively often but you may have to actively listen for it in the midst of the many tasks being discussed, critiqued and assigned – and she has eagle eyes on the farm when it comes to small things being out of system / place. How are you at taking direction and correction and being judged / held accountable for actions? How do you handle negative feedback? Can you provide an example from your own experience?
48. How do you think that people from your culture are perceived / stereotyped by people from other parts of the world and how are you similar to / different from this perception?
Work Ethic, Experience and Attitude
49. If you are set a task that is monotonous (e.g. painting 81 dog kennels when the sun is shining), are you the kind of person who would prefer to get their head down and complete that one task before being given another, or would you like to have some smaller, filler-tasks to attend to at your discretion, to provide a break from the monotony?  (NB: You won’t have a choice with this – it is just for us to have an indication of your natural work preferences). In summer, the weather dictates what we do to a great degree. However, we also start all of the projects which we hope to complete that year and get all of their foundations into the ground at the beginning of the summer (since we know that we can complete the macro structures even after the ground has started to freeze again) so folk have to be relaxed about having many open projects during the first few summer months. They all come together at some point in the autumn.
50. How do you motivate yourself to get jobs you don’t enjoy done?

51. Are you a more natural organiser or doer?  Please expand on your answer.
52. Would others describe you as a natural leader or a good team member? How would you describe your role in a group e.g. Leader, team player, outsider, energiser, co-ordinator, encourager, harmoniser, standard setter, observer...etc... (feel free to use your own description if none of these fit)?
53. Of the farm roles outlined in the guide manual, which would you see yourself as being most suited for based on your experience and which would you be most interested in learning? (Please note that while we endeavour to give everyone a chance to try out the roles that interest them, logistically you may not get the opportunity to fully ‘own’ your preferred role but you will be given a chance to experience it.)

54. Give an example of a project in which you were involved that required teamwork skills.
55. Give an example of when you have used leadership skills. Describe some challenges you faced. 

56. How do you address and resolve conflicts? 
57. How do you deal with difficult personalities? What personalities do you find most difficult to deal / communicate with? What kind of people would you rather not work with?
58. What aspects of your character might we find challenging?  What aspects of your character might we find useful?
59. Describe a mistake you have made at work/school and how you dealt with the consequences. What have you learned from this (and/or other mistakes)?
60. Give an example of a difficult situation you faced at work and how you overcame it.

61. Describe what a good work ethic means to you.

62. Describe a piece of work that you have been involved in that you are proud of and/or pleased with the results.

63. How do you measure your success? What do you think it takes to be successful at Hetta Huskies?

64. If you saw another volunteer slacking off, cutting corners or failing to follow prescribed methods what would you do?

65. Over any given year we expect to see approximately 30 new volunteers.  What do you think are the advantages and disadvantages of having a constant stream of new people work in our business?
66. What is your main motivation for wanting to come to work here as opposed to elsewhere?
67. Rank the following in order of preference as regards you motivation for coming here (you can ignore aspects that don’t apply to you): 

a) the dogs and the medical aspects of looking after them 
b) the work associated with being a dog handler 
c) the work associated with being an arctic guide / musher 
d) the variety of work and jobs which will be encountered if they prove up to the wider challenge 
e) experiencing the arctic and a chance to do something completely different 
f) the personal challenge of being able to do the demanding work 
g) the challenge of functioning in the demanding conditions 
h) the culture
 i) the adventure 
j) the chance to learn from Pasi and Anna / about survival / exploration type things 

k) functioning within the extreme team situation 
l) the most extreme professional job challenge you will encounter in a while! 
68. What are your expectations for your time spent here? What do you expect to get in return for working here?
Administration
69. Do you know any past or present volunteers from Hetta Huskies or anyone who is due to come and visit? If so, who?

70. Have you applied for Hetta Huskies in the past? If so when? 

71. Please complete the following and write down your score (both the letters that you come up with and the numbers that are attached to those): This is simply a very quick version of a Myers Briggs test and is something that we used to do with people during their first days but would prefer to have, in advance.  This doesn’t affect our decision on your acceptance. It’s part of the training tools that we use once people have arrived. 
Please write your result in the format e.g. INFJ 12,23,45,10
http://www.humanmetrics.com/cgi-win/JTypes2.asp or from the website: http://www.teamtechnology.co.uk/mmdi/questionnaire/.
You can then find out more about your score here, if interested: http://www.personalitypage.com/html/portraits.html. 
72. Where did you hear about Hetta Huskies and how did you apply (e.g. through WWOOF, HelpX, Workaway)

73. If you applied through a volunteering site e.g. Workaway or HelpX please paste a copy of your profile from that site here.
Please list at least 2 references for your professional and volunteer experiences. What do you think your referees will say about you?

If you are sending your C.V. (or any other documents) with your application, please attach them at the bottom of this document and do not send them as separate documents. Please include dates, positions held, skills and any specialized training. 

Have you filled in your name? (Please go back to the top and check as a lot of people miss this!)
Please submit this form, by email attachment, to staff@hettahuskies.com and, (if you are coming through workaway,) specify the role for which you are applying.
�   





Please replace the inserted image from the Scott expedition, with a photo of yourself








Received: 27/09/2014
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